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To ensure clarity in understanding and compliance with the
principles set forth in this Business Partner Code of Conduct,

the Company hereby defines the following key terms:

“Code of Conduct’” means this Business Partner Code of

Conduct.

“Business Partner(s)” means any individual or entity that
provides goods or services to the Company, including but not
limited to suppliers, vendors, contractors, subcontractors, and

service providers.

“Downstream Business Partner(s)” means any individual or
entity engaged by a Business Partner to provide goods or
services, including but not limited to suppliers, service

providers, contractors, or subcontractors.

“Company” means Asia Cement Public Company Limited,
including all its subsidiaries in which the Company holds

shares or exercises direct or indirect control.

In general, our business activities comply with the laws and

regulations of each country related to environmental
protection, product safety, and social welfare. However,
beyond this, the policy of the Company is to request that all of
our Business Partners respect the principles outlined in our
Business Partner Code of Conduct and adopt practices that

are consistent with these principles.

The creation of the Company’s "Code of Conduct" requires
that our Business Partner Code of Conduct be followed in
accordance with international standards on safety and well-

being, and in compliance with the compliance management
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system, which aligns with the United Nations’ principles on
business and human rights, as well as the core labor standards
of the International Labour Organization (ILO). Additionally, the
compliance system must adhere to human rights standards as
defined in the Universal Declaration of Human Rights, the
International Covenant on Civil and Political Rights, and the
International Covenant on Economic, Social, and Cultural

Rights.

the Company prioritizes close and effective collaboration with
The Business Partners. This Business Partner Code of
Conduct serves as the foundation for all our contractual
relationships. Therefore, every Business Partner must comply
with the principles outlined in this Code of Conduct and make
reasonable efforts to implement these standards within their
supply chain. Additionally, the Business Partners are
responsible for ensuring that their Downstream Business
Partners comply with these principles and for making efforts to

monitor compliance within their own supply chains.

Working/Labor Conditions

1.Child Labor: The Business Partners shall not use child labor
in any part of their operations. The Business Partners must
International Labour

adhere to the guidelines of the

Organization (ILO) regarding the minimum age for

employment. This means that the minimum age for
employment, the type of work, and the number of weekly
working hours must comply with the laws and standards of the
ILO. As a general rule, children under the age of 15, or those
who are in mandatory school age under local laws, should not
be employed. Exceptions may apply in countries that have

made reductions in line with ILO Convention No. 138.

2. Labor for Minors Under 18 Years Old: The Business
Partners must comply with conventions on labor for minors
under 18 years old. This includes, but is not limited to: all forms
of slavery or practices similar to slavery, using, procuring, or
offering children for prostitution, illegal activities, and work that

may endanger the health, safety, or morals of children.
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3. Living Wages: The Business Partners must provide a living
wage, at least equivalent to the minimum wage required by the

applicable laws in the area of employment.

4. The Business Partners must not use any form of forced
labor or compulsory labor as defined in the ILO's Forced Labor
Convention, such as debt bondage, human ftrafficking,
recruitment identification

fees, or withholding workers'

documents.

5. The Business Partners must not use any form of slavery,
practices similar to slavery, forced servitude, or coercion or
oppression in any form in the workplace, such as economic or
sexual exploitation and humiliation, as well as forced labor in
prisons. The Business Partners must not restrict workers'
freedom of movement or their right to resign from their job after

providing appropriate notice.

6. The Business Partners must respect employees' rights to
freedom of association and comply with applicable laws
regarding employment in the workplace, including recognizing

employees' rights to strike and engage in collective bargaining.

7. The Business Partners must ensure that working conditions
are safe and hygienic, meeting or exceeding the occupational
health and safety standards required by law at the place of
employment. The Business Partners must have appropriate
procedures to minimize the risk of accidents or job-related
hazards, particularly by maintaining adequate safety standards
in the workplace and in the maintenance of work equipment.
They must also have measures in place to prevent overwork,
both physically and mentally (especially with regards to

reasonable working hours and rest periods).

8. In cases where The Business Partners use security forces,
either private or public, to protect their organization or
employees, the Business Partners must direct and control
security forces appropriately to avoid the use of excessive

force or unlawful suppression, including but not limited to
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torture, cruel, inhuman or degrading treatment, harm to life or

limb, and infringement on the freedom of association.

9. The Business Partners must not fail to take action against
violations of duties or engage in actions beyond those listed in
sections 1 through 8 of this "Workplace/Labor Conditions"
section, 1 and 2 of the "Environmental Standards" section, and
"Business Ethics" section, which may lead to a serious breach
of protected legal status and an illegal act, clearly identifiable
upon a reasonable evaluation of the entire situation in

question.

Environmental Standards

The Business Partners must comply with the applicable laws
governing products, services, and operations, including the
following principles:

1. The Business Partner's operations must not cause harmful
changes to the land, such as water pollution, air pollution,
harmful noise emissions, or excessive water usage, which
could damage the natural environment essential for food
preservation and production. The operations must not deny
individuals access to safe and clean drinking water, hinder
their access to sanitary facilities, or harm the health of

individuals.

2. lllegal eviction and illegal occupation of land, forests, and
water are prohibited. The acquisition or development of land,
forests, and water for any purpose, which is not legally
authorized, or any activities that use these resources to ensure

the survival of individuals, are also prohibited.

3. The Business Partners must ensure that they do not
produce products containing mercury, as defined in Section 4
(1) and Section 1 of Annex A of the Minamata Convention on
Mercury, after the specified phase-out dates for such products

under the Convention.

4. The Business Partners must ensure that they do not use

mercury or mercury compounds in their manufacturing
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processes as defined in Article 5(2) and Section 1 of Annex B
of the Minamata Convention on Mercury, after the phase-out

date specified in that Annex.

5. The Business Partners must ensure that they do not treat
waste containing mercury in a manner that violates the
provisions of Article 11(3) of the Minamata Convention on

Mercury.

6. The Business Partners must ensure that they do not
produce or use Persistent Organic Pollutants (POPs; as
defined in Annex A of the Stockholm Convention on POPs) in
a manner that contravenes the provisions of Article 3(1)(a) of

that Convention.

7.The Business Partners must ensure that they do not handle,
collect, store, and/or dispose of waste containing POPs in an
environmentally harmful manner, as regulated by applicable
laws in the relevant jurisdictions under the provisions of Article

6(1)(d)(i) and (ii) of the Stockholm Convention on POPs.

8. The Business Partners must ensure that they do not export
contaminated or other products (as defined in Section 1(1) and
(2) of the Basel Convention on the Control of Transboundary
Movements of Hazardous Wastes and their Disposal), in
violation of the provisions of Article 4(1)(b) and (c), Article 4(5),
Article 4 or Article 4A of that Convention. The Business
Partners must also ensure that they do not import hazardous
or other wastes (as defined in Section 1(1) and (2) of that

Convention) from non-party states to the Convention.

In addition to principles on Working/Labor Conditions and
Environmental Standards, the Business Partners shall comply
with any additional requirements necessary to safegaurd
human rights and environmental standards as determined by

the Company.
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Business Ethics

1.The Business Partners must conduct their business with
integrity. There should be no offering or giving of money,
services, gifts, entertainment, or other benefits to employees
of the Company, or third parties, with the intention of
influencing how the employees of the Company, or third

parties, conduct their operations.

2. Any form of harassment or discrimination in employment is
strictly prohibited. Discriminatory practices include unequal pay
for equal work, and any practices related to employment based
on reasons such as, but not limited to, gender, nationality and
ethnicity, social status, health status, political opinions, skin

color, religious beliefs, gender identity, disability, or age.

Governance and Compliance

Protecting these principles is a long-term process of learning
and development in accordance with the law. The Company is
required to regularly conduct risk assessments in various
forms. If a risk related to the Business Partner is identified, the
Business Partner will acknowledge that the Company or its
appointed representatives has the right to establish an action
plan, which may include measures such as self-assessment,
training, and the Business Partner audits to ensure proper

adherence to these principles and to mitigate identified risks.

In addition, the Business Partners are required to conduct risk
analysis related to potential violations of this Code of Conduct
and provide written notification to the Company. The Business
Partners must also take appropriate corrective actions when
any breach of this Code of Conduct is identified. If the
Business Partner fails to implement corrective measures to
comply with this Code of Conduct, the Company may suspend
the business relationship until proper remediation is achieved
or terminate the contract without prior notice in cases of
substance causes, such as unjustified refusal of an audit.

Furthermore, if any damage arises from a breach of this Code
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"SpeakUp":
https://heidelbergmaterials.speakup.report/speakup
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of Conduct, the Business Partner shall be liable to compensate
the Company accordingly.

The Business Partner must inform its employees and
Downstream Business Partner about the SpeakUp reporting
channel to promote transparent reporting of any behavior
inconsistent with this Code of Conduct. The Business Partners
itself may also use this channel to raise concerns. The
SpeakUp channel can be accessed via the link and QR code
provided below.

"SpeakUp":
https://heidelbergmaterials.speakup.report/speakup




